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The Role of Distance Tutor in
In —Service Training of Teachers.
I am Shalygina Elena. I live and work in Lesosibirsk. I am a distance tutor of the DINSET
programme and I'll tell you some words about my work.
Distance education differs from face-to-face courses. The most important features of learning by
distance are the following:

e Itislearning without teachers.

e The distant tutor and participants are separated by distance.

o Face-to-face contacts are limited.

e TFor better fulfillment of the assignments the participants have to use informational
technologies.

e Tutor’s feedback and his answers to participants’ questions are delayed.

More over, a distant learner takes responsibility for his or her learning.

e Distance participants should have an opportunity to spend at least 4 hours per week for
working with distant materials.

e They should communicate with the members of the
DINSET NET and ELT community by e-mail, mail
or telephone.

o They are to respond to the incoming letters of their
colleagues within two days.

e And they have to meet programme deadlines.

I started to work as  distance tutor in 2001.By that time
distance materials writers had developed five modules and
we needed to know their advantages and disadvantages.
That’s why I enrolled five participants. First, I organized
face-to-face meeting where I familiarized the participants’
with the module structure, types of tasks and modes of




interaction between the participants and the tutor. The participants had a month and a half to
study the module and fulfill its tasks. Then I check up their Integrated Assignments and gave

feedback. The participants’ comments helped the module writers to improve their modules.
My experience as outreach coordinator helped me to cope with this work, though it
was a difficult career development.

Having analyzed the first cycle of materials piloting the team came to the conclusion
that distance tutors should be specially trained. That’s why there were two work-shops for them.
The team made the first version of a distance tutor manual, which is piloting now together with
the programme.

Now I try to be the manager of the time and build up tutor-independent relationships between
the tutor and the participants. I provide consultations by e-mail and phone. My work is person
oriented, it is a mean of assisting an individual in the development of his or her teaching skills
and habits, and it should be primarily responsive. Distance education is participants learning not
the tutor teaching.
Elena Shalygina
School #9, Lesosibirsk
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Kembpuoacckue 3x3amenst 6 Kpacnoapcke

Opranu30BaTh SK3aMEHALHOHHYIO CECCHIO 9K3aMEHOB
FCE, CAE u IELTS B KpacHospcke — 3a/a4a He U3 JIETKHX.
Cubupb BCE-Takd, a HE TyMaHHBIH AJBOHOH. Ho
ceepmiiiocs! U yrke Bo BTOpoH pas (TepBasi CECCHsl YCTIEIHO
npomia B 2001 romy) B HCTOPHH HAIIETO Kpas, B IICPBYIO
ouepens Grarofaps dHTY3Ha3My, OPTaHH3aTOPCKOMY TalaHTy
U XOpolIeMy MEHEeDKMEHTY CO CTOPOHBI aJIMHHHCTPaTOpa
KemOpumkckux  oksameHoB B Kpacmospcke — Huru
BopucoBHbI PIoMHHOH. OTH 5K3aMEHBI W3BECTHBI BO BCEM
MHpE W TpPU3HAHBl YHHBEPCUTETAMH, pafoTomaTeniMu H
HATMOHANBHBIMH 00pa30BaTelbHBIMU CTPYKTYpaMH MHOTHX
crpan. CepruduKaThl He MMEIT OTPaHHYEHHOr0 CpoKa
HeicTBHA.

B nexaGpe B KpacHospck MpuieTeNn BHENIHME 3K3aMeHaTopkl Haranu Kamuncku u
IIKeiicoH DIMOT, KOTOpble NPHUHIM 3K3aMeH y 47 4eloBeK. PeayneTaTsl 3K3aMeHa OyayT
W3BECTHBI Uepes JIBa MeCsNa, IPOBepka paboT ocyIecTBAeTcs B AHIIIHH.

KT0 e 3TH J0H, KOTOPBIE BLUIOKHIM KPYTJIEHEKYIO CyMMY, 4100 TONYYHTH 3aBETHEIHA
ceptucdukar? U 11 4ero OH HYKeH?

DTO CTYOeHTHl, KOTOphle AYMAIOT O JaibHe#uieM 00pasoBaHUM 32 pyOexoM, 3TO
paboTHHKE o0OpasoBaHus, paCoTaloOllMe B MEXKAYHAPOJAHBIX IIPOCKTAX, yYacTBYIOIWE B
3apyGEKHBIX CTAXUPOBKAX, 5TO XKEJAIONHe MONyIATs paboTy B APYTUX CTpaHAX WIM yeXaTh 32
rpaHuIly Ha TIOCTOSHHOE MECTO XKHMTEIbCTBA. B KOHIE KOHIIOB T€, KTO X04ET, qTo0BI UX 3HAHHS
AHIIMHCKOTO S3BIKA OBUIM OLEHEHBI HE3aBHCHMBEIM OSKCIEPTOM. B KPYIHBIX 3allaHBIX
POCCHHCKMX TOpOJax IpH YCTpOHCTBE Ha pabOTy B COJNHIHYIO bupMy TakXe CIpPaIlUBalOT
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I'IonTopa roga, Kotopblie U3MeHWN XK3Hb
[Manpirusa E.,
mxoga Ne 9 r. Jlecocndupceka;
I'puu C.,
uikosra Ne 2 n. boasmaa Mypra.

Maii 2004 — KINSET npasauyer cBoe jgecstiierie. MHOTOe MPOXKHTO ¥ IIPOIIEHO 3a 3TH
TOMBI: CMEJIbIE HAYMHAHMA, [IEPBEIE YCIIEXH U ropedsb NepBeIX nopaxenuil. Cefivac KINSET — sT0
KySHHId IIEPENIOBBIX MEJarOTHYECKHMX KaZpoB, UEHTP pedOpMHpPOBAHMSA AHTJIOA3BIYHOIO
o0pasoBanus B KpacHOAPCKOM Kpae, OOBEIHHEHHE HECKONbKHX TOKOJEHWH BEITYCKHUKOB H3
CaMBIX PasHBIX YrOJKOB Hamiero kpas. Korma-To MBI NOCTYHNHIM Ha OYHbIE KYPCHI TOBBILIECHHS
KBalM(puKanuy, Ho oxasanock, uTo KINSET cran ang Hac 06pa3om KH3HH.

Ho mnst Toro, 4to6sI OLIEHHTL H OCMBICIHTS BCE T€ IIEPEMEHE], KOTOPEIE IPOU30IILTH B
Haiei xu3Hu 6narojaps KINSET, Heo0X0IuMO BCIIOMHHTB, KaK BCE HAYHHAIOCH. . . BeImyckHHI{BI
KpacHOsApCKOro megaroru4eckoro YHUBEPCUTETA BEPHYIHUCH JOMOMH M HAYAIH CBOO
npodeccHOHATBHYIO NeATeIEHOCT B CENbCKOI mKone. Y Hac GbiIo MHOTO Wi, 6BI0mas KIF09oM
SHEPI'Hs U OTPOMHOE JKE/TaHHE CTaTh HACTOSIIUMMHE MeIaroraMu. A B IIKone Bce OBLIO0 mo-
NPeKHEMY: HE OTBEYAIOIIHE COBPEMEHHBIM TPEOOBAHMUAM METOJUKU M MOPATBHO YCTapEBIINeE
yaeOuuku CTapkoBa, TpPalMITHOHHEIE IePEeBONBI TEKCTOB C AHTJHMHCKOTO A3BIKA HA DPYCCKHH,
MOHOTOHHas 3yOpéxka H (opManbHOE OTHOLIEHWE K H3Y4eHHO S3bIka. Hempsst ckasaTh, 4TO MBI
NPHILIH B KON, He HMes Oaraka METOAWYCCKHX 3HAHWI. B MHCTATYTE MBI MCHHCAIH HE OJIHY
COTHIO CTPAHHII, KOHCIEKTHPYS PasHbIe HAYYHO-METoAuIecKue HeToyHuk. Ho okasanocs, ato aTy
TCOPHIO HE TaK -TO JIETKO NPUMEHHTH Ha NPakTHKE. [TepBble ro/iel paboThl OBUIH MIEPHOIOM ITOMCKA,
TEPEKUBAHUH ¥ YIOPHOH paboTel. IHTYHTHBHO MEI YyBCTBOBA/H, 9TO YIHTEH HAZO HE TAK, KaK HAC
YIHUIIH B IIKOJIE H B HHCTHTYTe. XOTeN0Ck, YTOOKI ypOKH OBUIH HHTEPECHEIMH, HE TIOX0XKHUMH JIPYT
Ha Jpyra, 9To6bl JeTH LITH B KIAcC C PafoCThIO M YYHJIHCH C YIOBONBCTBHEM. MBI 3HAIM, 49TO
HYMHO YTO-TO JleJIaTh, HO HE 3HAIH KaK.

KM Bor B Mae 1996 roma Mel y3HauW, 4TO NIPOBOIMTCS HAGOp HA KYPCHI IIOBBILIEHHS
KBaIM(UKAINHK, U TIPONITH cobecenoBarue B ropoae Kpacuoapcke. Ml ¢ HETEPIICHHEM OXXHIATH
HTOTOB, W PajoCTH HE OBUIO MNpejena, KOTJa B HIOHE Mbl Y3HANH, YTO DPE3yNbTATH OBLIH
ycnmemHsIME. Torja Mbl u IpeacTaBuTh cebe He MOIIIN, KAk KPYTO M3MEHMTCS Halia )u3Hb. [I1Th
HeJlenpHpIX ceccnit B I'penane, paboTa 1o JBEHAANATh HACOB B CYTKM, CIOXHBIE IOMAIIHHE
3a[laHus, HCIOHATHAS W TpyAHas paboTa HaJ CBOMM IIEPBBIM B JKM3HM IPOEKTOM. Bee 310 65110
HEoOBIYHO U cnoxHO. Ho BMecTe ¢ TeM Ml WM B aTMocdepe COTPYHNHHYECTBA, HMETH
BO3MOXHOCTb OOLICHHS C KOJUIETaMH M3 APYTHX PailOHOB Kpasi H HOCHTEIAMH S3BIKa, paboTan ¢
HOBMHKAMH METOAHYECKOM JINTEpaTyphl Ha aHTTIHHCKOM SA3BIKE, 3HAKOMUIUCH C 3apyOeKHBIMH
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yue6upkamu. Mbl BIUTBIBAIA BCE, KaK ryoxu. M 3amedaTeibHO 6B1I0 TO, YTO Mpolece 00ydIeHHU
GBI OPTAaHM30BaH TaKuM 00pa3oM, ¥TO MBI GLUTM HE TACCHBHBEIMK CIYHIATENSAMH, & aKTHBHBIMI
YJaCTHHKAMHU BCErO TPOUCXOMSIIETO. Ml ¢ HeTepreHHeM JKIalli HOBBIX BCTPEH B I'penage. A
BepHYBIIMCH JOMOM, C YBICICHIEM [CTHINCEH C KOJUIGraM# HOBEIM, IpOO0BaI¥ HOBBIE TEXHUKH H
3a7aHus B KJIACCE, TIPOBOIMIM CBOH IEPBbIC, HEYMEIBIC CEMHHApHI 110 MarepHalam KINSETa. 1
BOT 3aIIHTA IEPBOTO MPOEKTA, U TEePBBIi cepruduKar «Y4HTEIE-MaCTep.

XOTenoch YYMUThCSA JAanblie, MOBHILIATE CBOC npodeccHoHaNbHOE MacTepeTBO, OBITH HE
[IPOCTO YYHTENEM, HO M IETUTHCS IOy ICHHBIMH AHAHMSIMH ¥ OIIBITOM C KOJUIeraMu. X0Tenoch
NPOIOIDKHTE COTPYAHMHUECTBO C xomasoit KINSETa, uyBcTBOBaTH MOQIEPHKKY CTApIINX H fonee
OMEITHEIX KOJUTET ¥ SIMHOMEIIICHHHKOB, OBITE TIEHAMI coobmecTBa.

Crap BHENIHWMM KOOPIMHATOPAMH, MBI IOIYYHIH TaKyIo BO3MOXHOCTb. BBIUIH KYpPCEI
KOOPIMHATOPOB, BBICTYILICHHA Ha PCTHOHAJIBHBIX KoH(}EpeHIHsIX, aKTUBHAA METOMICCKA paboTa
B paiiomax. Hac yuuiu rOTOBHTE H MPOBOANTL HHTEPAKTHBHBIC CeMMHAPBI-TPEHHHTH, [aBaTh
KOHCYNBTALMH 110 PasIHIHBIM BOIPOCAM. PaGoTa MambIX PECYPCHBIX LEHTPOB NPeNocTaBiliia
BO3MOJKHOCTH HAIIMM KOJJIeraM 3HaKOMHTBCH M pabotaTh C METOHMYCCKOH IUTEPATYPOH
3apyOeKHBIX U POCCHACKUX aBTOPOB.

Myl GBUIM HE OJIMHOKH B CBOMX HAUMHAHMAX, TaK KaK HEKOTOpbIe Halld KOJJIETH TakkKe
NPONUIA KYpChl TIOBBIIICHHSA xpanndukamun  KINSET. Ho ocrtaBanmoch Oo0nblIOe KOJIHIECTBO
yuureneii, O PasHbIM IPHIHHAM HE MMEIOLIHX BO3MOYCHOCTH TIOBBICHTE CBOIO KBAIM(UKALHUIO.

Toraa BO3HUKIA WS CO3/IAHMSA JMCTAHIMOHHOIO Kypea, MO3BOJIAIONIEr0 OXBATHTE BCEX
yuuresneit, 1 0COOEHHO KUBYIIIX H paboTAOIIHX B OTAATICHHBIX TEPPUTOPHIX Kpast, HIeaIMU
pedopmer. OcHoBaHHAs Ha HYXJIAxX KaXJIOTO OTIEIbHOI0 YUUTEN, TaKasd (hopma MOBLIIIEHAA
xanmuduEKauy  JoKHa OBUIa oBecIieudTh TOMOIb H CEphe3Hyl0 IOATOTOBKY Ka/poB IU1st
JHAYUTEBHOTO HOBBIICHHA YPOBHSA IPETONaBaHN AHTIUHCKOTO A3bIKA B IIKOJIAX Kpasd.

Be3yClI0BHO, OMBIT PA00TEI KOOPAMHATOPA, OJIydeHHEIE 3HAHUS W [IPHOOPETCHHBIC HABBIKH
cTAnM OCHOBOH i ydacTws B paboTe Hajy TMPOCKTOM IO CO3MIAHHIO MOJENH TOBBIIICHHA
kBanHQUKAIME  IHCTAaHIMOHHBIM crocofom. Temepp Mbl Oplrn He yJaCTHHKAMH poexTa, a
yieHAMH [POGKTHOM KoMaHsl — Mer ydumich paboTaTh B HOBOM PEKHME, BLICTPauBaTh
B3aMMOOTHOIIEHHST BHYTPH KOMaHIbI, BMECTE C TEM npuobpeTas HOBBIE KBaIM(HKAIIMOHHEIC
yMeHHs: IUTAHMUPOBAHME JICSATCIBHOCTH KOMAHbl, peduexcds MeHCTBHH W OLCHHBAHHC
TIOJYHEHHBIX PE3yIBTATOB,  HMCIONB30BAHHC uH(QOpPMAITHOHHBIX TEXHONIOTMl My CO3JaHHA
[AMCTAHTHIIMOHHBIX MaTEPHAIOB U B3AMMOJIEHCTBIS C WICHAMH KOMAH/IBI ¥ yJaCTHUKAMH Kypca B
CeTH.

Ceromas ecTh NEpBBIE BHITYCKHUKH Kypca, A AyMaeM, UTo MBI BIIpaBe TOPIOMUTECH TEM, ITO
ellle HECKOJNbKO YEeNOBEK CTaly “ICHaMH npodecCHOHaIBEHOT0 co00IIecTra, CIOCOOHBIMH HE
TOIBKO BBIBUTH POGIEMy, HO i HAHTH ITYTH €€ PeIICHHA.

Jlns Toro 4To0bI OBITH YCIEIIHBIM B cBoeit IIpoteccHoHaTBHON Kapbepe, HyKHO HE TOJIBKO
KeNaHHe 4To-To AenaTh. Heo6XxoauMo HMeTh BO3MOKHOCTH UL peanu3alu CBOUX cr10cOGHOCTEH.
AKTHBHOE yYacTHe B JKH3HH NPO(ECCHOHATRHOTO coobmiecTBa AaeT UyBCTBO YBEPEHHOCTH H
YIOBIIETBOPEHNSA CcOOCTBEHHBIX TBOPYECKHX aM6umuit. DTo He TONBKO 00MEH pHbOpMALKEH, HO
IEHHOCTh IHYHOCTHOTO OOIIEHMS M JIYXOBHOTO obGoramenus. OrnsgsBagch Hasal Ha TOZIBL,
[IpOBEEHHEIE B KINSETe, oTYETIHBO OHUMACIOb, 9TO camblii BaXKHEIH IpUOOPETEHHBIH 3a 3TO
BPEMsI OTIBIT - ITO XKEJIAHUE JBUIaThCA BICPE caMOMy M BECTH 3a CO0O# IPYTuX.
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The sceond ability which assessed is implementation.

In the Oxford dictionary is given the following delinition of the word
“Implementation — putling something into effeet, carrying something out”
[4, 595-596].

We are sure the decisions made by the teacher during the lesson are
no less important than those made before the lesson began,

According to Penny Ur during the lesson “Mentors should choose the
aspects that are relevant to the lesson you observe | 5,346].

From our point of view a traditional lesson consists of at least the
three stages:

1. The beginning of the lesson, which includes: Warming-up, Aims
of the lesson, Checking of the home task.

19

9. The main part of the Josson, which includes different

stepsistages ol the process of learning traditionally based on PPP mode

(table 2). i
able 2

Pra I
Teacher suggests exercises,
learners practise slall
arder o acquire facility
automatize, eacher
[EERIECIES

| Prosentation e
| Jeacher describes an

| demanstrates the skilled

| pehaviour to be leamed,

| jeurners perceive and

| understand.

use skill
i their own, becoming
more proficient and creative.

3. The ending of the lesson, which includes giving and explaining
home task, feedback. reflection, evaluation.

Everybody knows that there arc different types ol lessons. For
cxample:  presentation ol projects, lessons-compelitions,  lessons-
Jiscussions, debates and others. That’s why the criteria of assessment may
be different. We took into consideration a traditional type of a lesson not all
types ol lessons. The following table represents the main eriteria ol the
lesson implementation (table 3).

The lesson implementation fable.

‘lable 3

__ ':i'u;i:lwr'ml{ili-ariiy_ﬁh class:

| Swmn ar;@nl: =

Coimmenls.

nsufficient

l Cutstunding
! Competent

.“a..

* I Inadequate

Pair-work and grzmp-nru-:'.i are wed as
appropriate, Teacher matians the
| —

Tustritefions are nof clear, hecause the
vaice iv nof loud.

| Classroom management

(RN ar
| Introduction wnd
| presentation

| wehnigu
bt

| .l.,.'mgﬁf:',c_s;ﬁ

Cuestioning, ié@ﬁi?p?\’.‘{ { -(_jm:.\'n'(;m'n;, i appropricte and elear el

keeps lesson movit

Materials are upprop

At for dhe

development ] ST T
| Use ol teaching Apprapriote to stud annty " needs, aiims,
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During the practice we assessed the mentee's ability of On the whole it was helpiul, uselul and easy to work. But some more I
. K . . . . Y et F ik « |
implementation with a help of the following “teaching practice evolution criteria should be added, and descriptors should be improved.
torm™ given by the Teacher’s Training Institute (table 4). We suggest the following kind of table\form (table 5):
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rpsielll] s { || ber potie . A |thelesson S 1117 P I .1 S
v, ! contine, 1 lrrsar
:::‘x b | il e (LR R T L T Apprmipraive far |
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_I _____ ERTE - S T - e g e B A i

z;:,l: l 1 —| T [T r } Criteria of assessment:

Thaest | Yesmo "“' a0 quasS, @ o T R 54-45 points 57,

oning questibig e (s, uiestions ane wsed 44_30 pOilﬂS _..4,-.’

g | 38-32 points =37,

_%.JE,_._ 3 T T 1o Rollow ane ‘\’_-__h.l.m-_- il T | O ._ 31 Elnd less - “m

and

|tming | SO V. I & IOV 0 O | I'he third ability which is assessed is reflection. The word “re flexion”
El‘l’{';:: i e urvo e ot Alfrmrars (' comes from the Latin word “reflexio” — looking back.

cachni [ fﬁ;’.f_','ﬂ: sl | Dictionary of f01'e1g1? v_vurds_ says that reflexion 18 thinking, ;c‘i -

o i control, sell-knowledge. This is a form of a person’s theoretical activity

Pupil” | -..r_". |_..- w | | ;:m‘c&"’ o s A wmemie | TT aimed at understanding one’s own actions and the actions” laws.

ER o gt gome dictionaries define reflexion as thinking about person’s inner
atlenty | pmportant s z 7

ol ! | siate and sel[~examination.

(draw lr | Modern pedagogy delines reflexion as self-examination ol some
I | o 1 5] 16 A L J L activities and their results.

Ali':“f‘ il ’» sl ; warkiy 1 Ability to reflexion is very important for a mentee, as it helps
AR :ﬂg&.w 1 4 develop three qualitics neeessary in our life: )
TAchic | Notachiey = g s O I pem - selftindependence: @ person males his own choice, realizes his
veme possibilities, is responsible for his activity:

atof | - enterprise: a person realizes what he can do to improve something.
_HSE::T.W B i N e T e If he's mistaken, he doesn’t despair, but evaluates the situation and sets new
gup cxprensed reutltic froan ihe targets.

the . st gl - competitiveness: a person learns (© do something better than others
o ) 9 I 8| J_ ________ }» 10, | i do. acts in various situations more effectively.

::;:‘r FIAEE i:j]:,\,':,‘;::.""" T ]:;:,;g;‘;:’,‘,f"“ Re [exion can be realized at different time: after every lessan or
i apprprite, el vl series of lessons, after lesson planning, at the end ol school practice.

priay ' Types of reflexion:

of e reflexion of mentee’s mood and cmotional state:

E:f" | o reflexion of the contents of the lesson;
[ Reflee o I I'Enﬁ.f".nmm walh the e 1o v ve | ° rcﬂcxion of mentee’s activity. . )
Jon 0 . % e ! Reflection of Mentee's mood and emotional state can be expressed in
VEvaly. [Hesid ﬁ [ Weclenr ey i it , the following words: success, happiness. satisfaction, admiration, proud,
{‘t:;'; Norpranisinge S st Jtater g | surprise, unsatisfaction, irritation, boredom, sadness, anxiety, fear, ete.

back) : ! A scale can be suggested in order Mentee could place himtherselfon
Teeorl P 111117 lv'-uﬁﬁd_”"‘{ T el < et | it to show hisiher emotions: from positive to negative.

wachi | Shureed {ape, tbles 1)

ng EZ:‘I‘:!‘Y':““:":; :‘::fm r:"rlllll'::::x Tol 1l

s : | otally Indifferent

and | Totally

materi 1 positive

EL B s J_L‘ e, TOT, 17, s [ 1. T O —— | J_ nepgative
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Reflexion of the contents of the lesson can be done in the form of
answering questions:
- How did the pupils understand the contents\grammar, ete.? Why
do you think sa?
- Did the pupils achieve the goal of the lesson? Why do you think
507
Mentec can complele the sentences;
During today’s lesson the students got acquainted with...
found out ...
learnt ...
remembered ...
Reflexion of Mentee’s activity has the [ollowing questions:
- What was | doing during all stages of the lesson?
- What for?
- Why was | doing it in this way?
- What result did 1 get?
- Which variant is better?
Techniques for reflexion:
1. Descriptions.
s Profiles. Mentee writes report aboul the lesson.
s Mentee's diary: they record of what they have done in class
what they have found, what problems they have had,
e Counselling sessions: mentor talks to mentee individually about
his own' progress.
2. Rating.
s Rating scales. Mentee rates his own performance or progress
using a raling scale with descriptors, Le. ascale ol | o 5.
o General rating. Mentee gives himsell an “impression” mark for
dilferent areas.
e Graphs. Mentee rates his success using a graph.
e Adjectives. Mentee chooses from lists of adjectives to describe
his own
e altitudes, eg hard-working, creative, ete.
3., Questionnaires,
o Listing. Mentee lists specific problems for him.
e Ranking references. Mentee ranks activities in levms of which he
enjoys.
s Ranking problems. Mentee ranks areas that are difficult for him,
= Multiple choice questions. Mentee answers questions about his
actions, f.e. How much improvement does the lesson need?
a)alot b) quite a lot c)alittle  d)notatall
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= Agreeing\disagreeing: mentee agrees or disagrees  with
statements about the lesson.

s Can'cannot questions: mentee answers questions about what he
can or cannot do, f.e. Can you present vocabulary and structures?

e Short answer questions. Mentee answers questions about his
preferences, performance or progress, fe. What areas would you like to
mprove next time?

1. Atfter the lesson mentee can be offered to fill in a questionnaire,
which will help Mentor to evaluate and assess Mentee’s reflexion. The
questionnaire can have the following questions:

Which moments of the lesson are successtul in your opinion?

What did you manage to do best of all?

Which moments of the lesson are not clear to you? What questions
waold you like to ask your Mentor\Tutor?

Are pupils pleased with the lesson? Why do you think so?

Which moments of the lesson would you like to change? Why?

What did you feel during the lesson? Did you have positive and
negative leelings? When? Why?

Would you like to explain something to your Mentor\Tutor? What
exactly? Why?

How closely did you follow your plan?

At what point did you depart from it? Why?

Did you achieve the poal which you had put forward before the
lesson? Which goals were achieved and which were not?

What should be improved in your opinion?

Which moments of the lesson can be useful to you in your luture
work?

Which skill was developed most? Did you feel that you neglected
any of the skills? Why?

How successfully did pupils seem to learn vocabulary and
structures? How do ou know that?

What activities did the pupils enjoyed maost? Why?

What did the pupils find the most difficult? Why?

Dict anything amusing or unusual occur?

How did you respond to dilferent pupils® necds?

OFf course, these questions can be asked orally, too.

2. Complzte the sentences.

| think the most successful moment of the lesson is. ..

Some moments of the lesson are not clear to me...

I’d like to ask my Mentor\ Tutor some questions...

I think the pupils were pleased with the lesson because. ..

[ would like to change. ..
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1 had 1o depart from the plan of the lesson...

1 think the aim of the lesson was achieved beeause...
The pupils were successful in... because...

1t was difficult for pupils ... because... .

| Spoints | 4points 2points | lpoint

1. Are my instructions short and clear?
2. Did 1 only speak English?

3. Did pupils understand me?

4. Did 1 use different patterns of interaction?

5 pid 1 respond to different pupils’ needs?

6. Were pupils pleased with the lesson?

7. Did the students enjoy activities at the lesson?

8. Were aclivities challenging enough?

9. Did the pupils learn vocabulary and structures successully?
10. Did 1 closely follow the plan?

1 1. Did I set aims from ihe view point of pupils?

12. Were the learning objectives clear for the learners?
i3, Were the pupils able to accomplish their goal?

14, Did 1 pive the pupils time for thinking?

15. Did 1 correct mistakes effectively?

16, Did | encourage pupils to develop learning strategies?
17. Did | develop learners’ study skills?

18. Did | motivaic pupils?

19. Was the topic interesting for the learners?

20. Did 1 give good samples of the language 10 learn?

1. Did 1 seleet the right materials to the pupils’ level?
27, Did the material for Jearning attract pupils’ attention?

23. Were visual, auditory and kinaesthetic learners provided with

opportunities for learning?
24, Were the activities yalid for practicing the target language?

25, Was the volume of practicing activities enough for achieving the

learners’ aim?

26. Did the activitics involve learners of different aptitude for

learning?

27. Were the leaners provided with opportunities to learn how 1o use

the language in realistic situations?

3. Self-assessment sheels (questions) . ———— =y~
| Questions Yes! Almost | More or less. Mot quite...| MNe!

0 point
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2%, Were the learners enabled to use the language in meaningful

utterances?

79, Were the learners enabled to use the language in unpredictable

situations?

0. Were the learners provided with the opportunity © develop their

listening, reading, speaking and writing skills?

31, Did 1 wait with corrections until the learners have finished their

ntterances?

12, Did 1 show that 1 was delighted  when the learners were

suceessful?

33, Did | respect the Jearners?
14. Did | cooperale with the learners?
35, Did 1 involve leatners in probicm-so!ving and decision-making

activities?

16. Did | develop {he learners” ability to assess their pcrlbrmancc'?
37, Did 1 develop Jearners’ ability 10 reflect on their learning?

1%, Did | balanee activities?

39, Did | anticipate difficulties?

A0, Did [ use resotree pack effectively?

41. Did ! use different teaching aidsimaterials?

472, Did | attract students” attention effectively?

43, Did | create friendly atmosphere?

44, Did | link the stuges of the lesson?

45. Was the home task connected with the contents of the lesson?

3. Self-ussessment sheets (‘can’ stafements ftable 6).

R '[‘zlble_ﬁ___
S | Poet . “Vair i___”'\ Good | Dxeellont
A | '
2. bean ...
3, Tcan ... L

1.1 can give short and clear instructions.

9. | can use body language if learners don’t understand me.

3.1 can put clear objectives for learnars.

4. 1 can set aims from the view point of pupils.

5.1 can provide leamers with interesting and challenging activities.
6. 1 can select right materials to the students’ level.

7.1 can involve learners in play activity or entertainment.

g1 can give samples of the language to learn.

9, 1 can provide information about the language 1o know.
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10. | can provide visual, auditory and kinaesthetic learners with
opportunities for learning. e e Table 7
11.1 can use valid activities for practicing the target language. | Criteria T Frequency T 0 1 O
12. 1 can control the time and volume of practicing activities for i point |point |points | points
achieving the learners’ aim. | 1. Ability to use e
13. 1 can provide the learners with opportunities to learn how to use i
. PRt 4 . i 7] e —_—t— | e
the language in realistic situations. _ Ability to reconstruct o
14. 1 can cnable learners to use the language in meaningful hisiher own performance. S i N R R
utlerances. 3. Ability t reasc & ]
15. 1 can cnable leamers to use the language in unpredictable 4 Ability to support with
situations. {  thetheory. Ll e i [FETTS, SEAe
16. 1 can provide learners with the opportunity Lo develop their '| 5. Ability to give -+
listening, reading, speaking and writing skills. I ; Lf_"__‘E]@E‘PE- R R S S e
17. | can comment on students’ understanding. ideas or attitudes. 6 Ah'l’tyl T“ define the v
LS Y p S % roble '
18, 1 can wait with corrections until the learners have finished their proNe
e or critical incidents.
U“hlal'l(.c!\_ | i _?__l\th - .lE_- LR E— i e e e e 4 peT. - =
. ; 1 2, ) L Ability to sell-
19, 1 can provide learners with help with the language if they need it. . ici‘::lm b
20. 1 can cooperate with learners R i e
< By itl L, . . ; §. Ability to suggesl o
31, 1 can involve learners in problem-solving and decision-making. alt i
i 22, 1 can enable learners to develop learning strategies and study 9. Ability to plan further Ly
e | actions for improvement.
— e il (o ons Tor IMproviinstl. [ PR A NS LR
23, 1 can develop learners” ability to assess per formance. 10, Ability to arliculate e
24.1 can develop learners” ability to refleet on their learning. U theory. . PP == (ESPT N !
. 25. 1 can use different patterns of interaction.
26. 1 can organize pairigroup work. Rating scale (lable 8)
27. 1 can present new vocabulary and struetures. Table 8
28. 1 can be flexible al lesson.
. oy e P
29. 1 can depart from the plan of the lesson ilit is necessary. Crite | 0 point 1 point 2 points 3 points
30. | can accomplish my goal, IR [ I——
i . x P it Mentes con't use Menloe s wie Mcttee nses md
31. 1 can respect learners. Vg s |ahservation sheet ot all hscrvation shieet in most | inlerprels ohservation
32. | can balance activities. T - g e 2
o i IO S | efleenely.
33. 1 can anticipate difficulties. Mentee can sy Mentee can Whontee can
> | . il y . P syt about Bisthor reconstiuct guly some wlmmost all dotails med  jeconstruet wll chetaabs and
i4' I can use u:.s‘ourcc pack effectively. i SN i Jetmil of smoments of bisther own | woments of histlser
35. | can use difTerent feaching materialshaids. il i higihor perfBrmKinet: Btk BT
36. | cun attract students” attention. T Wlemies con 't give o HoerEm e | Wenzcan rve |
. Apate frie - | Al 1 wemsang at all piensinis Fon only suime ensons for almost all deails  peasons for all moments
37. 1 can L;‘l(.,dl(. friendly atmosphere. o S moments af histher o hisier peformance.|of st performusnce
38. 1 can link the stages of the lesson. F I M S v ey
. - L = £l Menies 't supp entee cin suppot it con SO Mentee can give
39, | can give short and clear instructions for home work, Aty te wilh thieary it all iy some moments with | most but ol l] moimenis  |nd SO supper with
After studying mentee’s answers, sclf-assessment sheets mentor can fechilg it i e
assess mentee’s reflection with the help of criteria and rating scale (table 7). g [ Mo | Mamesces gee | Wlemee e ive
Alulily te avidenee we all diffiaubtics with piving wvidenie but not detaibd. wnaet and detiled
pove enct evidence. evidee
. B I e B ¥ =y
Mentes =in't define Wentee can deline Mentee can deling Mentei can define
!. ] _ﬂ_ijyiblgm_ugd erneal |__g_|:|! some erined _ almostall problems and il bolerrs il erilicnl
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ST TR S, R wedens T Cnedens |
Menten dossa ses | Wi s oy | Mentes sees moat ieniee soes Al |
frsilicr mustakes at all e mistakes, [isther nsistokes ood 15 ready | il mistakes and is
o correet them pealy o coreet thim
5 Menties ciin't sugLsest Mentes los pot TWlentee can sugest
Abslay 1o il atall ficulties with | i ] s
Sgmest upgesting alterrives
pliematves. N, = -
g Memoe ins got e demoniLT eS|
Alility 1w Tiartler suna difficulies m proot ala lity b plon furtles sy ahiliny o plan
plan Tuinthe ations at all g Turther actions ietians, ol not il pomis ane finrther acnons oo
actioms for ehea 10 m rprovement
peavement ! TR ”
0 Mcnl e caln 'l aNpress Teniee s got " Memor e |
Ability 10 Do own personal iffcaliies i expressing,  fisther owet theoeies, il oot prnenlnne 1 oy
artenlat theasies at ol hagiher oven thenries, is ennfidently in some cises cherdy, wath grem
l» “t" theaty ot cofident s oy canficenee aml
. el e understanding _id
- . = . a
28-30 points - 3. 18-22 points - 3.
a1 H " i oy e
23-27 points — 4. Less than 18 points — 2.

While a teacher asks such questions as “What are the results of my
activity?”. “How did [ do it?”, “Can 1 do it better?”. “What will [ do then?”
he develops. Reflection is certainly compulsory for teacher’s development.

To sum it up we hope our small research will be helpful for mentors
and tutors, Teachers at schools and pedagogical institutes can use these
tables with criteria and rating scales as one of the instruments in their work.
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. Jlecocubupex

YCJNOBKA JIOCTHKEHWZ HPAKTUUECKHX EJIR
OBYYEL NS HWHOCTPAHHOMY SIBLIKY

Brmouenue HHOCTPAHHOTO HIBIKA B nporpaMmy
oBtueofpazosare/k Ol 1KoNE 0TPAKAST JaIKE3 obuecTsd, 0ByCI0RIEHIE
TpefoBatuAMIl BPEMEHID BO BECX cepax JHIHN 1 AEATENLHOCTH oz

- @ M.K Bysaesa, 2008,

ol

(ofmen HAY THO-TEX HHHUCCKO# uidopManein,  TYpUIM, No/UOTOBKA
CrieUHANNCTOR Lis padoTs 3a pybeikonm T KO PEAIM3AIHAL YIOrD
Jalkada CTANKHBACTEH ¢ LIOM ‘TpynHocTeil:

1} orcyTCTBHEM saLKOBOT cpenpl, Korna ofyHeHue HHOA 3L IO
peueBoil  AeATEIhHOCTH ocyuiecTBaseTes, [0 CYTH. B HCKYCCTBEHIIBIX
YCHOBHAKS

2) (opyvupoBannen MOTHBAUMH, T.C. [OAOMCHTENEHOTD  OTHOUICHI
JIEOILHAKOE K WHOCTPAIHOMY A3BIKY KAk yuebHoMY UPCAMETY.

Camoe BHICOKOE MECTo 1 [UIAHE HiTepecd K WHOCTPAHHOMY A3BIKY Y
VHALHXCH | OCOZUAHNS CIO ANAUMMOCTH HHOCTPAHHBIH 31K KAK [IPSIMET
UUMAST M HaYAlbHOH CTYHSHH ofiyuenus, H4TO, REQUITHO, cAzae o
AKTOPOM HOBI3HS! NPEAMETE 1 (popm paboThl. OHaKo YHKe B CACAYI0NHS
IACCAX MOKHO 3AMETINTL PEIK0E CHIKCHNS oBoux yposueit. 3 VIIE wiacee
FEH YPOBIH HOXOMUAT JID 0coBO IMAKDI, KPHTHUECKOH TOUKH. B ecrapuinx
JAceax B0 IASTCH HEKOTOPOE HX MOBBIICITHE.

[asioit  OPHTHUON  TAKOrO  OTHOLICHUN KOJIBHUKOB K
HHOCTPANBONY  HIBICY SIRICTed COMMMILHaN cpesa o oTa HOPMALLL,
goTOpRs 1 HeE HOCTYNAgt, - Kik H0J0HK PENBHOTO, TAK 1 OTPHIATENLIOTO
xapakrepd.  2To KMHO LB, pajino-  § Tenenepelat,  Marcpian
JepUOWHeCKOEL  TIETATH, nponIBeneus XYJOIECTRENION  JIITEPATY L,
KUHO(IILMEL,  BRICKAILIBANT HIBECTHLIX  JIOAEH,  Cyskietns Jpyseit,
ARKOMBIX, POACTBEHHIIKOB W T.HL

C opdoil cropolibl, CTaThH B razerax i AypHANAX 0 TOM, KaK
HUOCTPAHHLIT W3LIC CHYIRHT Sy ey [EAMONIOIMANIIO Juojeil pasiisix
EOUTHHEITOR;  SHII0ALL K3 L, (unuMoB,  repor  KOTORBIR, wiaest
THOCTPAHHbBIM H3BIKOM. COBEPUIEHCTRYIOT CBOM SHANHA, OLIT T

€ ppyroil cropotd, MIEHNE orig, paforaonero modepom, o ToM,
gro wmoncio 1o paboTavk, He 3Dl WHOCTPAHIOTO  H3hIKE,  ABIAETCH
OTPUUATENLHOR wHpopMAIHETT U OB, KOTOPLIH CODUPALTCH BLIDPATE
npodrecciio  OTIA. [lpu  aroMm  OTPHUATENLH mipopmanus - Hacro
okaippacres  Oonee ueiicraeniiofl  uo MOKET HPCBAIMPOBATL  HAL
HONOKHTENLHOH.

Veurenio MHOCTPAHIOID A3bid HPUXOIITC padoTaTh 1 CHOMHBIX
yeaopmx, On seeet OTRETCTBENHOCTL 2 TOMEPIKAHNE BRICOKOTD ypoBis
MOTHBAIHH K UPEAMETY HA NPOTICHIN BECTO ponecca oy IeHI. Do u
qacrammer nekars nyrtn (Jopmeposaia HOMOAHTEILHOIG  OTHOWESHAR
EOALIMKOE K HHOCTPAlNoMY S3bIKY, HOKaspisat UM €rO 3HAUMMOCTD.
JAeCh BKHYIO POIL HIPACT Heaenonaranne.

Magectho, 410 o0yucHue HHOCTPAHHOMY AILIKY  npecneiyer
KOMILIEKCILY 1KY peaiiEHio npaKTHIee KOH, BOCHHTATENLHOI,
obpazonarenpHoi H pazBusatoweit neneit. Tlockonnicy pasrpaHnticHue
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Yuyutenb XXI N

HauyanbHUK ynpasneHus obpasoBaHns
aAMMHUCTpauuK r. Jlecocubupcka

OunpexkTtop MBY «MUML]»

|

Jlecocmnbupck, 2019




MUWHUCTEPCTBO
OBPA3OBAHNMA
KPACHOAPCKOT'O KPAA

bAATOAAPCTBEL

HATPAXAAETCS
LUAABITMHA EAEHA HUKONAEBHA,

yYUTEAD MYHULMNAABHOTO BHOAXKETHOrO
0611e06pa30BaTEALHOIO YUPEXAEHUS
«CpepHss o6leobpasoBaTenbHas Wwkona Ne 9
ropoaa Aecocubupckan,
3a MHOFOAETHUIM AOBGPOCOBECTHLIN TPYA U BOALLLOW BKAGA
B pa3BuTUe cuctembl obpasoBaHus B KpacHOsSpCcKoM kpae

1.O0. MUHUCTPA - e C1. MAKOBCKAS

KPACHOSIPCK, 2018




I'OY KPACHOSIPCKUM IMEJATOTMYECKUM KOJUJIEIDK Nel
uM. A.M.T'opekoro

(JImmenzus A159150, peructp.442 ot 16 aBrycrta 2004 roma)

VDOCIITOBEPEHIE Ne_ 53

Hacrosamee ymocroBepeHve BBIJaHO

Waistowrod  Buaone Hurorothne

B TOM, 9TO OHa
0 IPOIIJIa MOATOTOBKY IO IIporpaMMe «YuuTeIb-HacTaBHUK» (72
vaca) 7 OCBOWJIa cJIedyIoIIyie MOOYJIV:

Pa3zBurne npodeccnoHaaIbHBIX MEXJTMYHOCTHBIX OTHOLIEH W
Pa3BuTiie HaBBIKOB HaO/II0JeHMs

Opraansarnis cOBMeCTHOIO IJIaHVpOBaHMA ypoKa
Opraau3anys ¥ IpoBefgeHmue 00Ccy )KIeHmsI ypoKa
OnennBasue NpodeccUOHAIEHOV NeATeIbHOCTI

o IlpeactaBuiia MpoeKTHYIO padoTy MO TeMe

Fok _gagercasnns I HOGALLLLON QUL

LOMNLESVUESLLULLD  CPL HPEH 728 — /2 fr ket k)
v o7 e

Hara anpesib 2005 roga
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Hocrosmumii cepTHdMKAT BhIDaH

o
BULHE Wb ritsil
L 'TGM, YTO GHa
G TPOILia TI0ATOTOBKY [0 IPOTpaMM2 « YMUTe ib-He Crasiiiy (72
Yaca) v 6CB0WIId CIICAYIOINC MOSY il '
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Pazsu rie npodreccHoOHAIbHAIX MEKIWIAGCTHRX OTHOLLEF Lii
Fa3BiTie HABBIKOB HaOITIOOeEHVS

Opra®; 3a1ys COBMECTHOTO IUTAHUPORAEVSA YPOKa
Qpraui3+1us M IpoBeaeHne 0HCy>XIeH A ypoKa
Ouenrisanve IPOPcCMOHANBHOM JeATEIRHOCTY
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 IipegcTarija NpoekiHy padoTy mo Teme
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N : 3amMectTuTeNb AMpexTopa bpuraticikcere CoBera
ik B MockBe 0 BONIPOCZM Iperokaraiiist
Hora anpedin Z06S rona aH: JTHHCKOTO A3bIKa H 0Gpasa3aiii
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Bpuranckuii Coset

BBIPAKAIOT OMarogapHOCTh

HIanvicunoii Enene Huxkonaegne,
METOIUCTY-KOOPAMHATOPY MO aHIIMHACKOMY A3bIKY
r. Jlecocubupcka, 3a 3HAUUTEIBHbIN BKIIAJ B
pedopMHupOBaHKE TIPSO ABAHIA AHITIHHCKOTO A3bIKa B KPae.
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F5 '.'Jlupeicrop Bpuranckoro Cosera
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MunucteperBo o6paszoBanus Poccuiickoit Penepaumu
Ynpas/ieHue obpaszoBanus AnMuHucTpauuu KpacHosipekoro xpas
KpacHosipcku#t kpaesou Llentp passutus o6pasoBaHus

CEPTUDPHKAT

Ne 76

2 6!
HaCTOHLU,HI:I CepTlfIdeKaT BhIIaH %MW . Z -

B ToM, uTo o & B l99£ TOy 3aKOHYHJI 4. KYPCEI 110

[TEPETIOATOTOBKE YLIHTEJ‘IEH AHTJIMMCKOTO S3bIKa

DYy reestor orepce Fiwocarbeow

MPUCBOEHO 3BaHue “Yuurenan - macrep”

(JInmensus MunuctepcTBa 06pa3oBaHus

Poccutickost Penepauvu Ne 1979 ot 19 nexabpsi 1994 rona)

" Jlupekrop KpacHosIpCKOro KpaeBoro
¢ ' llenrpa passuTus 00pasoBaHud {/l B.I1. BeGep



LETTER OF REFERENCE #2 (for secondary school teacher)
2004 United States-Russia Awards for Teachers of English and American Studies

This letter of reference must be written by a secondary school teacher. This form may be completed in English or your
native language. If written in any language besides English, the response to Question III should be translated into
English on a separate sheet of paper. The letter of reference may be translated by the applicant.

Name of Candidate:  Shoo\ ﬂ g“'\ e Eleno

City and Name of Candidate’s School: be Sesi bivsk . sche ‘O\ v

Name of Person Providing reference: Kolo sovae JTat Yoo

L. How long have you known the candidate? 3 3,’ enrs
II.  Describe the caEamty in whlch you are familiar with the candidate’s qualifications as a teacher.
A tenceher , e chevs' Erainer

1. On the back of this page please write a candid evaluation of the candidate’s abilities as a secondary
school teacher from your point of view as a colleague. Of particular interest to the selection
committees will be your evaluation of the candidate’s knowledge of the field, skills as a teacher,
professionalism, and leadership potential. If possible, please comment on any evidence of the
candidate’s creativity or innovation in teaching English language or American Studies. Your statement
will be given considerable attention by the selection committees reviewing the application. Preference

will be given to those applications with references that have been supported by concrete examples and
details.

IV.  Inthe chart below, rate the candidate in comparison with other teachers whom you have come into
contact,

Criterion Excellent Very Good Average Below Average | Unable to Rate
Intellectual \ J
Ability
Knowledge of
Subject
Work Habits

Dedication to
Teaching
Innovation in

4
V
Teaching l/
V

Ability to
Engage Students
Leadership \/
Qualities
Professionalism

>

V. Indicate where the applicant would rank among teachers with whom you have come into contact.
|4

Top 100% 90% 80% 70% 60% 50% 40% 30% 20% 10% 0%  Bottom

This application is free of charge and may be photocopied.




Response to Question III:

T‘ S WA JE\A.(;L.": Elen o' g Kn,:cw|ec1je D'}P e
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-Vro\\gw'm,gj Pog'\jc'we -ﬁe.a‘\c»\VtS: 4:1% S‘L\,Lé'/ew%s v d -f;l,\g
teneher  gpor _Ew_ﬁ\'i%\v during wll lestons ]‘H\ﬁ lea rners
wove mokivated b‘/j The temeher . the Ve i w objeﬁk] Ve s
weve  tlewy oy . Hhe \emrne.rsr ﬁwcl modelg vﬁ} wabira |
\G.VLBV\{M})@ Woeg  Waye Pwsrw%d l“ﬂ\z retbivitiee we re.
valid  {ov Pwe\e{is"m% +he -\;M-ﬂt‘t ‘[L»Lﬂmmje-}ﬂm lem nnere
WV Qh/'ﬁth\@%\ to wse Fhe lpw W:Lﬁg v mes\,ni,nﬁ-ﬁul wtie ~
¥ iw er S ﬁpk;; Ye rners were })wovicbad with the 0/.3For‘];},lhi-};y
490 &V@\OP Ty lisjwm»v%,mmdmﬂ? S pro-Kiw g and wri{ih,j

sXiWe  dhe lemvnere WOye reg];{g—Lecl bﬂ the temeher  pud were

avnbled 4o devel 5Jmchj sk \e,
E\L’h& mete “r; wqulrcmeu-};s o*F 18 modtrn ‘[:?.&E]'\Xi"

ot EYL% igh ¢ shg 08 tomm\kmitk‘ﬂw’??hﬁbeH}ﬁe\xtjewﬁg‘}wg} hosgnd ~
wor Kiw

i %Qﬂﬁﬂwuﬁ E\L_q\ish nnd Yo Shorre hwir \C'r\,w./‘?c\ge Wit
0Pl JD\’_R{E.\n,(V‘;,_L oo R I:MJL in the Seminays organized by Elewa :

v Peaturves of a good \eai‘h'iw_ -1:&5\1“? ..TEULU\"*Lj’ Awnd assegg‘mj grammar

sKs™,  Devely ing vendiw g ekille, whit b swpporbed wme with weedu)
fdeng and Q""-COV\“’&B@C\ ML I omy teme Wiwg ‘practiee .

E.lﬁﬁll.{k @hﬁ@\“‘u"ﬁc‘n n ]Q‘)SD“—S -L-DO &ué r"CLi.:’lZ. we Copne he]}.‘_\‘g\k\ MV.JC-Q_'t
Whew T wiks o peavsicipowT of Tenthers' 'T\r'vx,ih‘w\_ﬂ Couwvrse “Kinset

m A904-4093 _II ofiew os ked Elew-g 4_10\” l«w,\‘: i mg gﬁ';-w&/x‘es Awd
She Wiy veody ke respowd  my weedS. _
Swe's R\W‘W g Loetfu ) ?Q,‘»L-IZMS‘-.{LL-HC abowt wey _‘]Db &y d

j‘rv'xem\\\j,

Name and Title (print):_&010 $0 Vix Tm%-ﬂmn& 0 Lexeher of Enﬂlisk

Place and City of Employment: LQSOS,} bi rs K R KV‘U\,S H/OH L rs K K‘I"I}V;’.; SI':’J’! DP, A/ /ib—

Signature and Date: [{/“P‘/ “’Z,r , LE M0

This application is free of charge and may be photocopied.
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